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“God is able to provide you with every blessing, so that  

having all sufficiency in all things at all times,  

you may abound in every good work.” 

(2 Corinthians 9:8) 
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INSTRUCTIONS 
 

The new Local Church Profile supports the calling and discernment of United Church of Christ 

congregations with their current or future pastoral leadership.  

 

For many congregations, the interim time between ministers is an intentional season that is guided in part 

by the preparation of a Local Church Profile. Using the Profile, the church can discover its data and express 

its story for the reliable discernment of a search committee and the beginning of a new pastorate. Searching 

ministers will want to see this document in its entirety. 

 

The interim season is not the only time in a church’s life when it’s valuable to give attention to explore a 

congregation’s vocation. Three sections of the Local Church Profile – WHO ARE WE NOW, WHO IS 

OUR NEIGHBOR, and WHO IS GOD CALLING US TO BECOME – are meant to be updated every 3-5 

years. Known together as the “Discovery Document,” these three sections can be completed by a visioning 

group, a governing body, a transition team, or other group – not just the search committee – in order to 

draw forward the gifts and imaginative possibilities of a congregation. The church’s engagement with the 

“Discovery Document” might not have the same sequence as the completed Local Church Profile that is 

read by candidates. 

 

Some questions are easy to answer. Some are not so easy. Prompts are provided to stimulate narrative 

response if needed; these italicized prompts are merely examples from which to choose or to inspire your 

own. Efforts to answer the questions will prompt conversations, explorations, story-telling and many 

prayers. As the Spirit moves throughout the process, congregations will shape a collective articulation of 

Christ’s leading (WHO IS GOD CALLING US TO BECOME). This last question to be answered becomes 

the first section to be read by searching ministers in the Local Church Profile, and it is the boldest and 

most actionable piece for faithful leadership into the future. 

 

Your conference can provide materials referenced in the Local Church Profile, such as the 11-Year Report 

containing data as reported by your congregation annually to the UCC Data Hub, and MissionInsite reports 

containing demographic information on your community. More information on types of pastorates in the 

United Church of Christ can be found in the Call Agreement Workbook. Be sure to use the Call Agreement 

Workbook’s Scope of Work to describe in this Local Church Profile the position being sought.  

 

When it is time for ministerial search, the conference can counsel you on posting the Local Church Profile 

together with your public listing at UCC Ministry Opportunities (http://oppsearch.ucc.org).  

 

The last page of the Local Church Profile contains a statement that parallels the consent statement signed 

by ministers in the UCC Ministerial Profile. In keeping with the covenantal relationship between a church 

and those it seeks to call, this statement encourages an open, honest exchange of information. On behalf 

of the United Church of Christ, and on the basis of the best knowledge available to them, your conference 

staff will validate your completed Local Church Profile when it is ready to be shared in relationship with 

prospective new leaders. 
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1. POSITION POSTING 

a. LISTING INFORMATION 

b. SCOPE OF WORK 

c. COMPENSATION & SUPPORT 

d. WHO IS GOD CALLING TO MINISTER WITH US? 

 

 

 

1a. LISTING INFORMATION           
 

Church name: Rocky Hill Congregational Church 

Street address: 805 Old Main Street, Rocky Hill, CT 06067 

Supplemental web links:  

https://www.rockyhillucc.org/    

https://www.facebook.com/rhccucc     

https://www.instagram.com/explore/locations/696215316/rocky-hill-congregational-church/ 

 

 

Additional ecumenical affiliations (e.g., denominations, communions, fellowships): None 

 

Conference: Southern New England UCC 

Association: Hartford 

UCC Conference or Association Staff Contact Person (Name, Title, Phone, Email): 

Jill Ford  

Program Support Associate  

Southern New England Conference, United Church of Christ  

860-761-7112   FordJ@sneucc.org  

 

  

https://www.rockyhillucc.org/
https://www.facebook.com/rhccucc
https://www.instagram.com/explore/locations/696215316/rocky-hill-congregational-church/
mailto:FordJ@sneucc.org
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Summary Ministry Description:  

In a short paragraph, reflect on where your church is going and what it might look like when 

you get there. What do you need to get there? Who are you seeking to join you on this part of 

your church’s faith journey?  

 

We are striving to be a church that is deeply inspired to be an active and committed church of 

the future.  We seek a pastor who can help us in this effort, and who also has the ability to 

shepherd members through change. 

 

Our church vision which was recently updated and says the following:  

 

We are serving God by: 

• Growing in faith as we worship and learn 

• Working for justice and equity 

• Building community through fellowship and service together 

 

The pillars of our vision are the key strategies we have defined as:  

• Widen the circle (invite/welcome and engage) 

• Work for justice and peace  

• Serve others 

• Build partnerships in ministry 

 

We are moving forward with courage to:   

• Be known for our work to love our neighbors. 

• Build partnerships with like-minded organizations. 

• Be visible in our community so that everyone knows what we stand for.   

• Attract younger families by offering interesting programs and opportunities for both 

adults and children to make a difference in our world.   

• Involve more people in the work of our church. 

• Create a safe and caring church community with much joyful fellowship.   

• Be the best church we can be with the resources we have.  We are about to embark on a 

celebration of our 300th birthday and are also about to embark on a capital campaign to 

better equip and support us as we enter our second 300 years.   
 

We need a shepherd, mentor and guide who will help the church grow together, guide our 

committees’ work and let us succeed as individuals and teams moving forward. We would like a 

preacher who can convey messages that inspire us to be better people and join us in extending 

an extravagant welcome. We’d like someone who is dynamic enough to challenge traditions that 

do not align with our vision while honoring traditions that have meaning and reinforce our 

goals. 

 

 

https://www.rockyhillucc.org/our-vision
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Photographs:  

Insert 1 – 3 images of your church, its people, its parsonage or building or gathering space, etc.  

 

Additional photos are available on our website, Facebook, and Instagram. 

 

  

 

 

 

 

 

 

https://www.rockyhillucc.org/
https://www.facebook.com/rhccucc
https://www.instagram.com/rockyhillucc/
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What we value about living in our area (2 – 3 sentences): 

1. Rocky Hill is a small New England town located along the Connecticut River, which is a 

significant part of its identity both past and present. The Connecticut River is New England’s 

longest river and one of only 14 designated American Heritage Rivers in the nation 

recognized for its distinctive natural, economic, agricultural, scenic, historic, cultural and 

recreational qualities. Rocky Hill is home to America’s oldest continually operating ferry 

service and Ferry Park, which features a public boat launch. The Great Meadows, the 

floodplain and wetland area that borders the river in Rocky Hill, Wethersfield and 

Glastonbury is a beautiful and important natural resource in the region. All of this is within 

walking distance from our church. 

2. Rocky Hill offers an outstanding quality of life. In 2017, the Town of Rocky Hill was named 

one of the top 100 places to live in the country according to RelocateAmerica.com, a website 

affiliated with the National Association of Realtors. It has quality schools, local job 

prospects, easy highway commutes to nearby Connecticut cities, and proximity to New York 

City and Boston. Rocky Hill has outstanding family recreation resources for all ages and 

over 400 acres of parks and open space, which includes both indoor and outdoor pools. 

Rocky Hill, as a town, is becoming increasingly diverse (with a large Indian / Pakistani 

population).  

3. Rocky Hill offers a combination of classic New England charm and contemporary 

convenience.  Our town center boasts many historic and beautiful colonial homes, and 

features Rocky Hill Congregational Church, which is located in the National Register of 

Historic Places. The town is also home to many retailers, restaurants and businesses, and 

access to several nearby highways makes for an easy ride to shopping malls, cultural events 

in Hartford and New Haven, sporting events in Hartford and the University of Connecticut, 

or the beautiful Connecticut shoreline. 

 

Current size of membership:  On our membership rolls, we have 315 members. About 86 

people are regularly involved and approximately 60 people attend on any given Sunday. 

 

Languages used in ministry (other than English): None 

 

Position Title: Pastor 

 

Position Duration (choose one, delete the other options listed):  

Settled – a called position intended for longer-term ministry in which the minister moves church 

membership to the congregation and moves standing to related association. 

 

Compensation Level (choose one, delete the other options listed):   Full Time, but we are open 

to having multiple part-time staff.  

 

Does the total support package meet conference compensation guidelines?  Yes 
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1b. SCOPE OF WORK            

A full-time pastor will be responsible for overall pastoral leadership of our church family 

including activities vital to the life and health of our church family, such as:  

• Preparing and leading Sunday worship including scripture study, crafting of liturgy, 

sermon preparation, and preaching.  The pastor will partner with our Worship Core 

Ministry, Director of Music, and Faith Formation Coordinator to prepare worship 

services. 

• Empowering the faith formation and vitality of our church family through prayer, Bible 

study, service, identifying helpful resources and opportunities, and helping both 

leadership and Faith Formation staff to take advantage of them.   

• Hosting conversation groups with new members, with support from various ministries 

and Council. 

• Providing pastoral care, in collaboration with our Congregational Care Core Ministry. 

• Officiating communion, baptisms, confirmations, weddings and funerals.  

• Attending meetings to give leadership as needed to church programs, in collaboration 

with lay leadership. 

• Serving as a manager to church staff. 

• Spending time in study and prayer to increase faith and to improve skills so as to lead, 

teach, and preach better. 

• Energizing and deepening spiritual connections and faith understandings of others in all 

they do. 

• Working with Council and church leadership in a visioning process, participating in 

setting goals and objectives, and engaging the wider congregation in the process. 

• Participating in wider church activities such as conference and association meetings; 

representing the church at local community events.  

• Helping church leadership to look at big picture issues and opportunities, and help 

connect them with UCC and SNEUCC resources. 

 

Core Competencies: 

(List three core competencies that you imagine could be foundational in your next minister’s 

relationship with the church. For example, a church seeking a pastoral care minister might 

hope to call someone who is caring, sensitive and sociable, while a church seeking an executive 

minister might want an organized, detail-oriented and time-conscious person.) 

 

The Pastoral Search Committee conducted a brief survey of our church body to ask what the 

most important characteristics in a settled pastor are. The top five most frequently indicated 

characteristics were: 
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1. Good preacher/speaker/teacher. Delivers sermons that inspire people. 

2. Caring and compassionate; reaches out to, and visits those who are hurting or grieving. 

3. Outgoing and friendly; easy to approach and talk to in fellowship and service. 

4. Prepares and plans well for all worship and special services. 

5. Creates services that are vibrant and engaging. 

 

Based on that input and referencing our organizing documents, three core competencies include:  

• Leadership in planning and organizing unifying and spiritually meaningful worship 

services, in collaboration with our Music Director, Faith Formation Coordinator, and core 

ministries of the church (particularly our Worship Ministry).  

• Warm, caring, and compassionate delivery of pastoral care. 

• Effective communication and collaboration with church leaders and staff to advance the 

learning, service, faith formation, and vision of the congregation (especially our 

commitment to social justice). 

 

1c. COMPENSATION AND SUPPORT        
 

Salary Basis (from the Call Agreement Workbook, equal to Cash Salary plus Value of 

Parsonage/Housing Allowance):  

 

Base salary plus housing allowance would be negotiated along with benefits with the successful 

candidate, however, this should fall within a range of $77,000 to $92,000.  A total compensation 

package, including benefits, would be between $115,000 and $120,000.           

 

Benefits: Salary plus Benefits 

 

Benefits would be negotiated as part of a total compensation package.  Customary benefits 

include: 

• Four weeks of vacation 

• Maternity/paternity leave 

• UCC Retirement Annuity 

• UCC Life and Disability Insurance Benefits 

• UCC Health, Dental and Vision Benefits 

• Social Security/Medicare Offset 

• Continuing Education Funds and Time 

• Sabbatical Leave 

• Reimbursement for travel, meeting, books/periodicals and partial cell-phone expenses 
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What is the expected living situation for your next minister (e.g., parsonage, living nearby 

with a housing allowance, living elsewhere to commute as needed)? 
 

The church will provide a housing allowance to help cover the pastor’s housing expenses.  

 

Comment on the residential/commuting expectations for your next minister. 
 

There is no requirement to live in Rocky Hill, though living within a reasonable distance from 

the church would be required. We expect most of the pastor’s duties to be conducted in person, 

though intimate online sessions (usually via Zoom) can be a frequent occurrence for those who 

are comfortable. Core Ministries and ministry teams often conduct at least some of their 

meetings online. Office hours at the church should be maintained by the pastor for drop-in, 

informal meetings. Office hours will also be maintained by the Office Manager (who also works 

remotely at times).  Worship services are conducted by the pastor in person and are also 

available by Zoom to those who prefer or must participate remotely. 

 

State any incentives (e.g., school debt reduction or retention bonus after a certain number of 

years in position):  

See Benefits list above. 

 

Describe peer and professional supports available for ministers in your 

association/conference: 

Support services are available through the Southern New England Conference of the UCC, in 

addition to the Pastoral Relations Committee (PRC) within our church.  The Hartford 

Association of Ministers is not currently active but is re-forming. 

 

If applicable, describe how your church will adopt part-time adjustments in the pastoral 

schedule to support a minister’s bi-vocational employment:  

We prefer a full-time pastor, but if a part-time pastor is called, we would mutually work out 

some guidelines for this situation.   
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1d. WHO IS GOD CALLING TO MINISTER WITH US?      
 

Describe the ministry goals you envision your next minister collaborating with the 

congregation to achieve.   

 

Our next pastor will help Rocky Hill Congregational Church to live out its mission: 

• Growing in faith as we worship and learn 

• Working for justice and equity 

• Building community through fellowship and service together 

 

The pastor should focus on providing vibrant, interesting and inclusive worship; strengthening 

our faith; and setting a model for welcoming, caring and communicating. Over time, we hope to 

build a church family which is younger and more diverse, and so we are looking for a pastor to 

help engage with younger families, youth and children, as well as people from all backgrounds.   

 

Going forward, we want to be part of a church that takes action for racial, social, environmental 

and economic justice, one that is welcoming and actively nurturing the spirit of belonging and 

community, and that seeks greater visibility in the local community and region.  Our next pastor 

should be someone who can encourage and support peaceful justice actions consistent with our 

Racial Justice Statement and other ministry initiatives, while leaving room for everyone to feel 

welcome in our church family.  

 

Describe how your vision of the minister you are now seeking will assist the congregation 

in making an impact beyond its walls (where the minister is required). 

 

Our church has several ministry teams actively engaging with our broader community. For 

example, our Outreach and Witness Ministry – including the Racial Justice Steering Committee 

and the Green Team – is committed to partnering with community members and organizations 

to raise awareness and drive change. These groups have been operating with great efficacy 

under lay leadership. Our settled pastor is expected to support the initiatives of our ministry 

teams within the community and with other local churches.   

 

There is, and will always be, division in our communities on social and political issues. We must 

mutually work to make a difference in our community and our world by effectively 

communicating our beliefs as a church and working peacefully to build community support for 

justice and equity. It is important that our pastor helps us as a congregation to effectively 

navigate conflict using our vision as a compass, while respecting varying levels of comfort and 

using our resources to work towards unity and consensus.  
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Specify language requirements or culturally-specific capacities preferred in a next 

ministerial leader, and why those matter to the congregation’s sense of calling. 

 

To facilitate reaching our vision, we would appreciate: 

• Experience working with other cultural groups (such as Indian / Pakistani / South Asian) 

to promote outreach among our town’s diverse population.  

• Experience working with BIPOC communities and with justice work  

• Experience with LGBTQIA+ groups (as we are an Open and Affirming church). 

 

 

Based on what you have learned about who your church is, who your church’s neighbor is, 

and who God is calling the church to become, describe four areas of excellence from The 

Marks of Faithful & Effective Authorized Ministry that your next minister will display to 

further equip the congregation’s ministry in these areas. 

 

1.Working Together for Justice and Mercy by: 

• Understanding community context and navigating change within a community. 

• Building relationships of mutual trust and interdependence. 

• Identifying and working to overcome explicit and implicit bias in the life of the Church. 

• Drawing on the ministry of Jesus Christ to confront injustice and oppression.  

 

2. Engaging Sacred Stories and Traditions 

• Bringing life to sacred stories and traditions in worship, proclamation and witness. 

• Leading faith formation effectively across generations. 

 

3. Strengthening Inter- and Intra-Personal Assets 

• Exhibiting strong moral character and personal integrity. 

• Respecting the dignity of all God’s people. 

• Demonstrating excellent communication skills. 

 

4. Building Transformational Leadership Skills 

• Strategically creating the future of God’s Church. 

• Performing necessary and appropriate administrative tasks. 

• Empowering the Church to be faithful to God’s call, reflective of Christ’s mission, and 

open to the surprises of the Holy Spirit. 

  

  

https://new.uccfiles.com/pdf/THE-MARKS-OF-FAITHFUL-AND-EFFECTIVE-MINISTERS.pdf
https://new.uccfiles.com/pdf/THE-MARKS-OF-FAITHFUL-AND-EFFECTIVE-MINISTERS.pdf


 

Rocky Hill Congregational Church Profile as of February 1, 2023    Page 12 of 51 

 

2. WHO IS GOD CALLING US TO BECOME? 

“You shall love the Lord your God with all your heart, and with all your soul, and with all your 

mind.” (Matthew 22:37 NRSV) 

 

Who is God calling you to become as a congregation? 

 

We are individuals and a congregation who strive to make a positive impact on the world, as 

commanded in the Scriptures and as modeled by Jesus Christ. We are working for justice and 

peace, serving others, and building partnerships in ministry. We are learning how to “widen our 

circle” and build a more inclusive church. We are moving forward with courage. 

 

 

Describe how God is calling you to reach out to address the emerging challenges and 

opportunities of your community and congregation.  

For example, describe two experiments your congregation has initiated or engaged in the past 

year, what were the results and where do you see your next steps? Has your church had a multi-

year strategic plan or vision statement; if so, where do you see that plan/vision taking you? 

 

Rocky Hill Congregational Church faces the ongoing challenge of many churches: how to grow 

our active membership, expand our influence in the community, and do the work we are called 

to do while honoring our past and serving our current members wherever they may be on their 

faith journey.  

 

In the past three years, our church has taken a number of progressive steps. We have: 

• Rewritten our constitution to place greater focus on “ministry” and less on “meetings.” 

• Changed from annual pledging toward year-around sustained giving (stewardship) as a 

spiritual discipline. 

• Initiated a new vision statement (see Appendix). 

• Begun developing a 300th anniversary campaign (VISION300) of celebration and 

activities which will also be accompanied by a Capital Fundraising campaign. 

• Pivoted quickly to “Zoom church” at the beginning of the pandemic then committed to 

delivering hybrid services (in-person and via Zoom) after the end of the COVID 

quarantine. 

• Pursued some fundraising opportunities which have so far resulted in several grants for 1) 

capital improvements and 2) to develop and hold a lecture series on housing issues. 

• Launched a Racial Justice team and revitalized our Green Team (environmental justice 

and practice). 

• Hired a new Faith Formation Coordinator. 

• Investigated new revenue streams, such as renting currently unused classrooms as office 

space.  



 

Rocky Hill Congregational Church Profile as of February 1, 2023    Page 13 of 51 

3. WHO ARE WE NOW?  

“You shall love your neighbor as yourself.” (Matthew 22:39 NRSV) 

a. CONGREGATIONAL REFLECTIONS 

b. 11-YEAR REPORT 

c. CONGREGATIONAL DEMOGRAPHICS 

d. PARTICIPATION AND STAFFING 

e. CHURCH FINANCES 

f. HISTORICAL INFORMATION 

 

 

3a. CONGREGATIONAL REFLECTIONS        
 

Describe your congregation’s life of faith.  

For example, what beliefs and commitments are stated in your congregation’s purpose 

statement or membership vows? How is God most often described in worship liturgy? In what 

ways would you describe the Holy Spirit in your midst? 

 

A main credo of our congregation is the UCC’s “No matter who you are or where you are on 

life’s journey, you are welcome here!”  We are an Open and Affirming family of faith, and all 

are welcome who seek to know God and love our neighbors, as we are called to do.  God is most 

often described in our worship liturgy as loving and with infinite wisdom.  The Holy Spirit is 

evident in our midst through many acts of kindness, occurring within our congregation and 

ministries, and through our ministries for social justice and ecological efforts. 

 

 

Describe several strengths or positive qualities of your congregation. 

 

A major strength of our congregation is that we are striving to adapt to the times, and move into 

the future, not only technology-wise but in living into our “Vision” to be relevant to current life 

as it is, not as it was years ago.  Our church family is very clear in our understanding that we 

want and need to be a church of the future, and not just a church with a 300-year past.  

 

During the COVID-19 pandemic, we did not close our doors; we were able to pivot to online 

services. We then evolved to “hybrid services,” offering both at service and virtual options as a 

regular practice. This has maintained attendance and provides an important resource for our 

congregants who are homebound or just unable to attend on a specific Sunday. We regularly 

evaluate how we welcome congregants and newcomers to our church to ensure that we are 

actively practicing our main credo, and we recognize that we sometimes fall short in that regard. 
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We have a good mix of long-term members and newer members who have joined within the last 

5+ years. We have a strong Outreach and Witness Core Ministry which, in addition to providing 

strong support on helping others through a variety of channels, also includes active support for 

underlying change.  Our Racial Justice and Green Ministry Teams are working on community 

outreach, opportunities to support the education of our members, and legislative change in our 

town and state, and our Music Ministry has a vision of hosting more community events. 

 

Describe what worship is like when your congregation gathers 

For example, where does worship take place, and what is it based around? What was a recent 

baptism like? What are some words used to describe good preaching?  

 

• Our services have evolved to a fully hybrid venue. Congregants, friends and visitors can 

participate in the Sunday morning service either in person or via Zoom. We recently 

installed a large-screen TV in the sanctuary so that in-person participants can see and 

hear online participants.  This also opens up the opportunity to use many multimedia 

resources for those in the sanctuary. We have expanded our social media presence, 

alerting others to our upcoming events and sharing our message of love and acceptance to 

all.  

• Our pastor leads the services and coordinates the music for the service with our Director 

of Music and our Worship Ministry. We have a “message for all ages” every Sunday, and 

our Worship Ministry has online congregational signup for weekly Liturgists, Greeters, 

and monthly Communion servers. Our talented choir sings in most services, and our bell 

choir participates in select services.   

• Occasionally, we include pre-taped musical pieces or relevant spiritual teachings to 

enhance our services. “Good preaching” to us is a service and sermon that reaches us on 

an individual level, renews our hope, and leads to further reflection.  

• Our baptisms are typically done within a Sunday service.  The family and sponsors of the 

person being baptized gather around the font for the rite. In addition to a certificate of 

baptism, we present a candle and a letter from the church, to be opened at age 12 (if the 

baptism is of a child).  

 

 

Describe the educational program/faith formation vision of your church.  

For example, how are young people in leadership? How do people continue to form their faith 

over a lifetime? Name a topic studied or curriculum used recently; what was the impact of this 

study on those who attended? 

 

In May 2022, we hired a Faith Formation Coordinator after a year-long search to fill this 

position. In the interim, members of our Faith Formation Ministry Team stepped in to provide 

educational activities for children during many of our Sunday services. A portion of our Sunday 

service is directed to children who gather at the front of the Sanctuary for a “Message for All 
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Ages.” Outreach to our youth will be strengthened going forward by having a permanent Faith 

Formation Coordinator.   

 

The curriculum for this prior school year was “Follow Me.”  The youth who participated felt 

more connected to the church and its members because of the activities they shared, activities 

which were often intergenerational.  Typically, we have a few services each year in which the 

youth of our church actively participate (Epiphany and Children’s Sunday.)  We have fewer 

children and youth than we have had in previous years. We are working to attract more younger 

families and individuals. 

 

In addition to youth, our pastor has offered weekly Bible Study sessions for life-time learners. 

We also have occasional “second hour” programs for education events or sessions of interest 

created by one of our Ministry Teams or the church Council. 

 

Describe how your congregation is organized for ministry and mission?  

For example, how are decisions communicated in your church? How are teams or committees 

organized? Where does your church struggle for vision?  

 

A monthly printed newsletter (The Church Mouse) recently became electronic and then changed 

to a quarterly, more in-depth piece. We also have a weekly electronic newsletter, full of 

information about what’s going on in our church.  Timely or pressing announcements are made 

at the start of our Sunday services (and are typically included in the service bulletin.) In 

addition, we have an online calendar, and our annual reports can be accessed on our church 

website. 

 

Our church has seven Core Ministries and 10-12 key Ministry Teams that serve in their area of 

passion (see organization chart, below). In addition, our church has a Council which is the 

governing body that oversees major decisions made for the congregation. The Council is 

comprised of the chairs of our Core Ministries (as well as a Moderator, Vice Moderator, 

Treasurer and the Pastor) to facilitate the flow of information.   

 

We need to improve our communications around our vision, our goals and our progress, both 

internally and externally to our community.  

 

When it comes to decision-making, how many hours are spent in meetings per month. 

 

Council meets on a monthly basis as do the individual ministries. All Core Ministries are 

represented on the Council and bring issues that require decisions to the monthly Council 
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meetings. Individual meetings for Core Ministries vary but are typically held monthly.  Ad hoc 

meetings for individual ministry actions and projects are scheduled as needed.  

 

The pastor attends ministry meetings as time permits., We have recently developed a meeting 

schedule which is less demanding of the pastor’s time (trying to hold most regular meetings on 

two nights/month). The pastor also attends staff meetings and monthly Council meetings. The 

pastor will meet with individual congregants, as needed. 

 

Our Church Council oversees all church Governance and is responsible for overall coordination 

and administration, including strategic planning and goal setting.  In addition, a full-time pastor 

and three part-time staff (Director of Music, Faith Formation Coordinator, and Office Manager) 

try to meet weekly to coordinate staff activities.   

 

Estimating meeting time monthly is very difficult, but a rough estimate might be that if each one 

of these groups meets monthly, decision-making time might range from 15-25 hours per month.  

Clearly, not all meeting time is devoted to decision-making, but also to reporting, discussing, 

and brainstorming—all of which factors into decision-making. 

 

Think of a time when action had to be taken quickly, for example when a crisis or disaster 

occurred. How was that accomplished?       

 

The most recent crisis was the abrupt closing of our church due to the pandemic.  We pivoted to 

virtual services and meetings very quickly, and communications to the congregation were 

accomplished mostly by email.  Our Congregational Care Core Ministry worked to keep in 

touch with those who do not use the internet. We organized outdoor events (such as a car parade 

to visit housebound members), virtual events (such as a Church Happy Hour), and outdoor 

services in good weather. 

 

Can you provide the next minister with a copy of an organization structure, bylaws and/or 

annual report to further explain the patterns of the church’s activity and governance?  

 

Please see the Appendix for our church constitution and the most recent annual report.  
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Our church Council invited input and reorganized its governance structure within the last five 

years. These changes replaced committees with several “Core Ministries” responsible for 

strategic direction and all efforts that support the church and the pastor in accomplishing the 

goals and vision of the church.  Our Core Ministries are Outreach and Witness (Missions), 

Time, Talent & Treasure, Worship, Faith Formation, Congregational Care, Music and Facilities. 

Our constitution was updated and ratified with these changes. Additional ministry focus happens 

through Ministry Teams which can be created by congregants interested in taking action on 

specific causes and do not require constitutional change. The bylaws are contained in the 

document we call our constitution.  
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3b. 11-YEAR REPORT          
(add here the 11-Year Report developed with the help of your conference staff, UCC Data Hub, 

and MissionInsite) 
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3c. CONGREGATIONAL DEMOGRAPHICS       
 

Describe those who participate in your church.  

  Is this number an estimate? (check if yes) 

Number of active members: 76 Yes         

Number of active non-members: 10 Yes 

Total of church participants (sum of 

the numbers above): 
86 

Average weekly attendance ~60 (lower in 

the summer) 

Total membership 315 

 

 

 

Percentage of total participants who have been in the church: 

  Is this number an estimate? (check if yes) 

More than 10 years: 50 Yes 

Less than 10, more than 5 years: 25 Yes 

Less than 5 years: 25 Yes 

 

Number of total participants by age: 

0-11 12-17 18-24 25-34 35-44 45-54 55-64 65-74 75+ 
Are these numbers an 

estimate? (check if yes) 

13 2 0 5 10 15 20 30 25 Yes 

 

 

Percentage of adults in various household types: 

  Is this number an estimate? (check if yes) 

Single adults under 35: 0 Yes, for all 

Households with minors: 15  

Single adults aged 35-65: 20  

Joint households with no minors: 40  

Single adults over 65: 25  
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Education level of adult participants by percentage: 

  Is this number an estimate? (check if yes) 

High school: Most Yes 

College: Many  

Graduate School: Some  

Specialty Training:   

Other (please specify):   

 

 

Percentage of adults in various employment types: 

  Is this number an estimate? (check if yes) 

Adults who are employed: 40% Yes, we don’t keep these records. 

Adults who are retired: 50%  

Adults who are not fully employed: 10%  

  

Describe the range of occupations of working adults in the congregation: 

 

There is a wide range of occupations covered by the working members of our congregation. 

These include, but are not limited to, financial services, education, healthcare services, social 

services, retail and farming.  

 

 

Describe the mix of ethnic heritages in your congregation, and the overall racial make-up. 

Most UCC congregations tend to describe themselves as “diverse.” Yet, the vast majority 

of UCC congregations are mono-cultural. What does diversity mean in your context? 

 

Our congregation is predominantly white / western European descent.  
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Has your congregation recently had a conversation about welcoming diversity, or do you 

plan to hold one in the near future (perhaps using, for example, the Welcoming Diversity 

Inventory)? Please note the date. Comment after the exercise. 

 

In the spring of 2020, after the murders of George Floyd, Ahmaud Arbery and Breonna Taylor, 

our church felt called to do more to be true allies for justice.  We wrote a racial justice position 

statement and created a Racial Justice Steering Committee to help lead this effort. This ministry 

group is committed to guiding and assisting our congregation in addressing systemic racism by 

allying with BIPOC and marginalized people. The ministry members attended training (through 

the Greater Hartford Interfaith Action Alliance, or GHIAA), presented what they learned to the 

congregation, and encouraged members to participate in additional GHIAA training sessions. 

The committee also created a Little Free Library of anti-racist literature in 2021. Their work was 

profiled in a recent article in Rocky Hill Life. The group applied for and received a grant to host 

a speaker series on affordable housing.  Our Racial Justice Team focuses their work on allying 

to address the injustices faced by Black Americans because systemic racism in America is 

deeply connected to our country’s history of slavery and oppression of Black people.  We 

believe that efforts in that direction can benefit all marginalized peoples. 

 

 

3d. PARTICIPATION AND STAFFING         
 

Complete the following chart. Please leave blank any fields that are not applicable to your 

congregation. 

 

Ways of Gathering Estimated number 

of people involved 

in attendance 

Who plans each of the listed 

gatherings? (List any and all worship 

planners, such as various lay leaders, 

pastors, musicians, other staff) 

Adult Groups or Classes 5 
The Pastor launched a virtual Bible 

study in 2021 

Baptisms (2021) One The Pastor (with the Worship Ministry) 

Children’s Groups or Classes 15 children 

Our Director of Faith Formation retired 

in June 2020. A new coordinator was 

hired in May 2022.  

https://view.publitas.com/p222-6222/rockyhill_20220901_a/page/1
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Ways of Gathering Estimated number 

of people involved 

in attendance 

Who plans each of the listed 

gatherings? (List any and all worship 

planners, such as various lay leaders, 

pastors, musicians, other staff) 

Christmas Eve and Easter Worship  
~75 each 

 

The Pastor works with the Director of 

Music and the Worship Ministry to 

plan services. 

Also includes Maundy Thursday 

Church-wide Meals ~50 people 

Now that we are recovering from 

COVID-19, we have returned to 

church-wide meetings. 

There are ~3 events/year. 

Choirs and Music Groups 
~12 singing 

6 handbell ringers 
Organized by the Director of Music 

Church-based Bible Study 5 See Adult Education above 

Communion (served how often?) 35-50 

Organized by the Pastor with Worship 

Ministry. 

First Sunday of the month and special 

occasions 

Community Meals 6 

Outreach & Witness baked desserts and 

delivered them to a local nonprofit for 

their community meals program. 

Confirmation (number confirmed 

last year) 
0 Faith Formation 

Drama or Dance Program 0 n/a 

Funerals (number last year) ~10 

The Pastor works with the family to 

plan the service. A team under 

Congregational Care will organize a 

reception, if desired 

Intergenerational Groups 0  

Outdoor Worship  ~3 or 4 

Summers, especially during the 

pandemic 

(Sunrise service on Easter) 
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Ways of Gathering Estimated number 

of people involved 

in attendance 

Who plans each of the listed 

gatherings? (List any and all worship 

planners, such as various lay leaders, 

pastors, musicians, other staff) 

Coordinated by the Pastor, Worship 

and perhaps Facilities 

Prayer or Meditation Groups 0  

Public Advocacy Work 
5 Committee 

+6 ad hoc 

The Racial Justice Steering Committee 

of ~6 advocates for fair housing.  

Retreats 0  

Theology or Bible Programs in the 

Community 
0  

Weddings (number last year) 0 May come back after the pandemic 

Worship (time slot: 10 a.m.)  

The Pastor coordinates with the 

Worship Ministry and the Director of 

Music 

Young Adult Groups or Classes n/a  

Youth Groups or Classes n/a 

May come back with the new Faith 

Formation Coordinator (started May 

2022) 

Other   

 

Additional comments: none 

 

 

  



 

Rocky Hill Congregational Church Profile as of February 1, 2023    Page 24 of 51 

List all members or regular participants in your congregation who are ordained, licensed, 

or commissioned ministers. Indicate those with current United Church of Christ Three-

Way Covenants (i.e., serving in a congregation) or Four-Way Covenants (i.e., serving in a 

ministry beyond a congregation).  

 

Name Three- or Four-

Way Covenant?  

(3 or 4 or No) 

Ministry Setting Type of Ministry 

Role 

Retired?  

(Y or N) 

David Dean  UCC Pastor Yes 

George Peterson  UCC Pastor Yes 

 

 

 

If one or more previous pastors or retired ministers currently hold membership in the 

church, describe their role(s) in the life of the congregation: 

 

David Dean is in his 90s and no longer actively working with the church. 

George Peterson is part of the Worship Core Ministry.  

 

 

List all current staff, including ministers. Exclude the position you are seeking to fill. 

Indicate which staff person serves as head of staff. 

 

Staff Position Head of Staff? 

Compensation 

(full time, part 

time, volunteer) 

Supervised 

by 

Length of Tenure for 

current person in this 

position 

Director of 

Music 
No part time Pastor 1.75 years 

Faith Formation 

Coordinator 
No part time Pastor since May 2022 

Office Manager  No part time Pastor since August 1, 2022 

  $90,000 total    
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Reflection: After reviewing the congregational demographics and activities above, what 

does this information reflect about your congregation’s overall ministry?  

 

Our congregation’s overall ministry goal is to be open and welcoming of all people, as God 

would have us do, and to do what we can as individuals and as a congregation to make a 

positive impact on our community, and the world, through our actions and service,  

 

• The church has recently added work in racial justice and environmentalism, which have 

attracted new members.  

• We have been an Open and Affirming church since 2009. 

• The addition of virtual services (Zoom church) has enabled and attracted new people to 

attend services. 

 

We strive to be a congregation that is welcoming, exciting, and supportive for new members and 

friends.  
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3e. CHURCH FINANCES        
 

Current annual income (dollars used during most recent fiscal year) 

 

Source Amount  

Annual Offerings and Pledged Giving $224,731 

Endowment Proceeds (as permitted within spending policy, such as a 

cap of typically 4.5%-5% on total return) 
$49,500 

Endowment Draw (beyond what is permitted by spending policy, 

“drawing down the principal”) 
$6,682 

Fundraising Events $34,138 

Gifts Designated for a Specific Purpose $21,759 

Grants $ 

Rentals of Church Building $4,345 

Rentals of Church Parsonage  $ 

Support from Related Organizations  

(e.g., Women’s Group) 
$ 

Transfers from Special Accounts $1,500 

Other (specify):  $ 

Other (specify): $ 

TOTAL $342,655 

 

Current annual expenses (dollars budgeted for most recent fiscal year): $377,967 

Attach most recent church budget, spending plan, operating statement, or annual treasurer’s 

report as shared publicly with the congregation, or – if your church does not pass an annual 

budget – list current budgeted expenses here. 

 

See the latest Annual Report in the Appendix for our most recent budget report.  
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Considering total budgeted expenses for the year, compare total ministerial support. What 

is the percentage?  29% 

 

Has the church ever failed to pay its financial obligations to a minister of the church?  No 

 

Is your church 5-for-5, i.e. does it include each of the following contributions during the 

church year? (Indicate those included during the most recent fiscal year) 

Yes, our church has been recognized as 5-for-5. 

 

 ✓  Our Church’s Wider Mission (OCWM – Basic Support)  

 ✓  One Great Hour of Sharing  

 ✓ Strengthen the Church  

 ✓ Neighbors in Need  

     Christmas Fund  

 

In what way is OCWM (Basic Support) gathered? If calculated as a percentage of 

operating budget? (Recommended 10%) 

 

Ten percent of all ongoing sustained giving is allocated to Outreach & Witness.  For the most 

recent fiscal year, this totaled $22,473.  From this amount, OCWM Basic Support (now called 

“Proportionate Giving”) is allocated, currently $15,450, about two-thirds of the 10% allocation. 

The other one-third is directly given to other local, community, national, and global projects or 

concerns, as directed by our Outreach & Witness Ministry.  

In addition, our Outreach and Witness Ministry sponsors “Monthly Abundance Gift” offerings. 

These are designated each month to a specific charitable cause, often with a ministry “partner” 

with whom we work regularly,  such as Hands on Hartford, our town’s social services office and 

Food Bank.  The amounts collected from these appeals are directly passed on to the designated 

entity or project.  In the past fiscal year, those collections totaled $21,759. 

 

  

What is the church’s current indebtedness?  

 

Total amount of loan debt:  $0 

Reason for debt: N/A 

Are capital and other payments current?  N/A 
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If a building program is projected or underway, describe it, including the projected 

start/end date of the building project and the total project budget.  

In 2019 we contracted with a Historic Architect to prepare a Conditions Assessment of our 

church; such a study is sometimes called an Envelope Study. We received a grant from the State 

Historic Preservation Office (SHPO) for 50% of the cost of this study. The study covered both 

the exterior and interior condition of the church, except for electrical, plumbing and the heating 

system. The heating system had been renovated just a few years earlier. While the condition of 

our 214-year-old Meeting House is generally very good, the study did identify repairs that 

should or could be done and provided cost estimates for those repairs. 

The study recommended that repairing the steeple parapets was critical. Subsequently we 

acquired a construction design for new parapets; the proposed new parapets look just like the 

existing parapets but are more robust. We applied for and received a grant from SHPO for the 

design. Now we are preparing to get construction bids; the architect estimated the cost of new 

parapets to be $120,000. We have applied for and received a grant from SHPO that would cover 

50% of the construction cost, up to $60,000. 

Other repairs identified as critical or high priority include restoration of the Sanctuary windows, 

some exterior wood trim repairs and exterior painting. We have been developing a 

comprehensive list of potential projects for the next five years; so far the Facilities Ministry and 

Council have identified over 20 projects. Some projects are the maintain or restore type; while 

others are upgrades that support our church vision. Some examples of upgrades are upgrading 

our Sanctuary and Chapin Hall audio/visual systems, adding more central air conditioning, and 

preparing unused classrooms for rental to outside organizations. We are currently planning a 

Capital Fundraising Campaign in concert with the upcoming 300th birthday of our founding. 

The Little Scholars Preschool (which has been housed in our church for almost 75 years) has 

received a grant from the State Office of Early Childhood Development; the grant covers new 

flooring for the classroom and repainting the classroom and lower floor hallway. This work was 

completed during the summer of 2022. 

The five-year timeframe fits with our 300-year anniversary in 2027.  The Facilities Ministry and 

Council are working on project priorities that are consistent with our church vision. We are 

gathering budget estimates for the projects not identified in the Conditions Assessment report. 

The total cost of projects is large (current estimates are as high as $900,000) and beyond what 

we could fund from our memorial fund. Therefore, the Council recommended to the 

congregation that a capital fund campaign is needed. Council’s recommendation is to contract 

with the UCC Church Building & Loan Fund to assist us with a capital campaign.  Several 

presentations to the Congregation and a congregational vote were tentatively scheduled for 

spring  2023. 



 

Rocky Hill Congregational Church Profile as of February 1, 2023    Page 29 of 51 

 

If the church has had capital campaigns in the last ten years, describe: 

Year(s) Purpose Goal Result Impact 

None  $ $  

 

If a capital campaign is underway or anticipated, describe: 

See above. 

 

Year(s) Purpose Goal Result Impact 

2023-

25 

needs still being 

assessed and prioritized 

$ 900,000 

(est.)  
$  

 

 

Describe the prominent mission component(s) involved in the most recent (or current) 

capital campaign. 

 

Yet to be determined for the pending campaign. 

 

 

Does your church have an endowment? 

 

The church has several endowment funds: 

Memorial Fund – unrestricted as to usage ($997,341) 

Scholarship Fund – for awarding college scholarships and providing other general aid for 

continuing education ($198,040) 

Moser Music Fund – for support of the church music program ($65,224) 

Special Missions Fund – for support of local community and wider world mission initiatives. 

($52,754) 

Organ Renovation Fund - for unspecified/unscheduled renovations to church organ ($10,744) 

Special Program Fund – for special worthy projects that otherwise lack funding ($9,598) 



 

Rocky Hill Congregational Church Profile as of February 1, 2023    Page 30 of 51 

 

What is the market value of the assets?   $1,333,700 as of 4/30/22 

 

Are funds drawn as needed, regularly, or under certain circumstances?   

Memorial Fund: Budget includes a regular annual draw of 5% in recent years.  Any otherwise 

unfunded budget deficit is also withdrawn at year-end. In addition, some unbudgeted capital 

projects are funded as needed. 

Scholarship Fund:  Scholarship Committee awards annual college scholarships to church 

youth, typically around 5% of Fund balance. Additional funds can be tapped to support 

continuing education of staff. 

Moser Music Fund: Overseen by the Music Ministry.  Up to $4000 is currently budgeted to 

provide for ongoing music expenses. 

Special Missions Fund:  Overseen by the Outreach and Witness Ministry.  Funds are used 

based on current opportunities, projects, or special needs. 

Organ Renovation Fund: no withdrawals anticipated in the near term. 

Special Program Fund: Overseen by Council. Used to fund special projects (retreats, 

consulting projects, etc.) otherwise lacking funding. 

 

What is the percentage rate of draw (last year, compared to 5 years ago)?  

Current budgeted rate of draw from the Memorial Fund is 5%. Five years ago: 3.25%. 
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Describe draw on endowment, if any, to meet operating budget expenses for the most 

recent year and the past five years: 

 

Memorial 

Fund 

Fiscal year 

 Budgeted 

draw 

Additional        

Deficit funded 

Withdrawals 

unrelated to 

budget or deficit 

Total 

Withdrawals 

5/1/21-4/30/22 $49,500 $6,682 $6,646          $62,868 

5/1/20-4/30/21 $49,500 $0 $5,487 $54,987 

5/1/19-4/30/20 $49,500 $11,775 $15,517 $76,793 

5/1/18-4/30/19 $49,500 $8,030 $10,000 $67,530 

5/1/17-4/30/18 $35,940 $9,252 $4,015 $49,207 

  

 

At the current rate of draw, how long might the endowment last? 

 

This is impossible to assess without a crystal ball for returns from capital markets.  Our general 

posture is that a 5% draw should be marginally sustainable over the long term.  However, as a 

simple exercise, if we assume an annual draw equal to our average over the past five years 

(~6.25% of current fund balance), no additional contributions, and a long-term projected return 

of 6% with monthly variability, the Memorial fund would be extinguished in about 28 years. 
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Please comment on the above calculations or estimates: 

Given that our recent budgets have required a 5% draw (and more when deficits are considered), 

we are taking steps to transition toward requiring no more than a 3% draw for operating budget 

needs.  These steps include: 

1. Greater monetization of church building (rental income) 

2. Seeking and applying for grants 

3. Creative use of restricted endowment funds to support specific, qualifying expenses in 

budget 

4. Capital campaign 

 

Other Assets 

 

Reserves (savings): Designated reserves: $18,500 

Unassigned surplus: $11,800 

Bequests received, pending allocation: $51,920 

Investments (other than endowment):  

 

Approx $83,000 (money market funds) 

 

Does your church have a parsonage? No 

 

Describe all buildings owned by the church. 

Our church building was constructed in three phases:  

1. The Meeting House was built in 1808 and is listed on the National Register of Historic 

Places.  It is an excellent example of an early American meetinghouse, built in the Georgian 

style. According to a turn-of-the-century history, the cost of the 1808 church was a little over 

$9,000. "Elijah Ackley seems to have been the chief carpenter, Seth Dickenson had charge of 

the stonework, Josiah Beckley and William Tryon, Jr. furnished the timber mostly, and the 

underpinning. Presumably, these craftsmen modeled the edifice after the Middletown church 

without the services of an architect.” The Meeting House includes our Sanctuary on the main 

level and our fellowship hall (Chapin Hall) and an adjoining kitchen downstairs.  The 

downstairs facilities were added long after the original building was constructed.  There is a 

single clock tower on the front of the building that is visible from quite a distance.  It contains a 

bell that is rung on special occasions. 
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Our Sanctuary has a raised pulpit and a high domed ceiling that rises above a balcony extending 

along three sides of the space.  On one side of the balcony are additional pews for seating, and 

the other side has pews with a set-up for use by our handbell choir.  The choir loft and a full 

pipe organ are along the back wall.  Behind the organ is a choir room for rehearsals and music 

storage. The Sanctuary can be entered through either the main hall of the Parish House or via the 

Narthex at the front-doors entry to the Church. 

 

Chapin Hall was built in the late 1930s in the basement under the Sanctuary.  In 2007-08 we 

completely remodeled Chapin Hall and the adjoining kitchen. including steel ceiling beams, the 

addition of central air conditioning, an audio-visual projection system, state-of-the-art 

appliances, and several storage closets. Chapin Hall is now a perfect space for various functions 

such as receptions, fellowship gatherings, dinners, seminars and summertime church services. 

 

2. The Parish House was added to the then-existing structure in the early 1950s.  It contains 

offices, classrooms on three floors, a parlor, a large room currently leased for a pre-school use, 

and the Weil Chapel. 

 

3. An addition was added in 1993 to extend the Parish House.  It houses classrooms, an 

office, a formal meeting room, and an elevator which made the church more handicap-

accessible.  Areas that are not handicap accessible are the attic storage area, the pulpit (not 

currently used), the Sanctuary balcony, and the choir room. The parking spaces immediately 

behind the church include three spaces ramped to the sidewalk for handicap access, and the 

sidewalk leads directly to the rear door and elevator. The Sanctuary is wheelchair accessible via 

the elevator, and side pews in the front of the Sanctuary have been removed and replaced with 

empty space and armchairs for handicap use.   

 

The front property facing the Silas Deane Highway is used for our Memorial Garden, a place for 

reflection and interment of ashes.  The Memorial Garden includes plantings and benches and 

was dedicated and funded by member contributions. 

 

Our church parking was changed by the town’s reconfiguration of Church Street in 2012 to 

improve traffic flow.  A median was constructed to separate the parking spots behind the church 

from Church Street traffic. Also, a small 8-car parking lot was established at the new dead end 

on Church Street Extension.  This lot is close to the front entrance to the church, where there’s a 

stepped entry.  A Town Hall parking lot behind the church is available for our use on Sundays 

and most evenings, and street parking is available along both sides of the church.  

 

Describe non-owned buildings or space used or rented by the church: None 
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Which spaces are accessible to wheelchairs? (Worship space, pulpit, fellowship space, 

facilities, etc.) 

 

An elevator at the rear door of the building, added in 1993, provides access to the ground floor 

(fellowship hall, nursery school, youth room, childcare room), main floor (offices and sanctuary 

main floor), and second floor classroom space.  

Areas not accessible by wheelchair include the Sanctuary balcony, raised pulpit, front narthex, 

front and side exterior doors, and attic. 

 

 

 

Reflection: After reviewing the church’s finances and assets described above, what does 

this information reflect about your congregation’s mission and ministry?   

For example, when was a time the church made a major budget change? How is the budgeting 

process done? What new ministry initiative has your church financed? 

Our church has been blessed with several endowment funds, generous members, and a reliable 

cash flow, though, as with most churches, we are concerned that we currently must draw more 

from our memorial fund to help meet the budget We have been able to provide support for new 

ministries, such as our new Green Team and our Racial Justice Team. Recent ministry 

expenditures included $6,000 for intensive Racial Justice Activation Training for some members 

of our Racial Justice Team. We also have made special donations to key ministry needs.  

Our “monthly abundance gift” (which averages around $2,000/month) is dedicated to specific 

organizations. We provide scholarships to college students each year. We were able to maintain 

our staffing level during the pandemic years when many other nonprofits had to reduce staff. 

While our resources are not limitless, we have been fortunate. 

With our 300th anniversary in five years, our church is planning to launch a capital campaign in 

April of 2023 to help fund some building renovations, increase our endowment, and provide for 

some new ministry initiations, as well as some technical equipment to greatly improve our 

hybrid service experience and re-evaluate our sound system. We are also looking at innovative 

ways to monetize our building, such as renting office space.  

 

We have been blessed with a number of new sources of revenue: 

• We have a very active Racial Justice Team which is making wonderful and valuable 

community connections, and which has just won a grant to put on a speaker series on 

affordable housing in 2023.  
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• We have a very active Green Team which supports our town Intergenerational Food 

Pantry Garden, has put on two annual Green Expos, and has applied for a grant to do an 

expanded Green Expo next year. 

• Our Facilities Core Ministry has been awarded several grants to help underwrite  major 

repairs to our historic meeting house and will be applying for other grants for on-going 

maintenance and upgrade. 

• Finally, our 300th birthday is coming up in 2027. We are hoping to carry out a variety of 

celebrations and events called VISION300.  We are also using the occasion to carry out a 

fundraising drive VISIONFUND to enhance our endowment and fund some on-going 

improvements and new programs. 
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3f. HISTORICAL INFORMATION         
 

Name one to three significant happenings in the history of your church that have shaped 

the identity of your congregation. Add the most important event in the life of your church 

in the past 10 years. 

 

• In 2009, we declared ourselves an Open and Affirming Christian Community, actively 

inclusive of all people.  

• We became a Global Missions church. 

• In 2018, we rewrote our Church Constitution. This rewrite revised and simplified the 

structure of Boards and Committees to predominantly Ministries and Ministry teams. 

This change added versatility and the ability for all congregants to form Ministry teams to 

address topics of interest and passion. Work continued with a 2022 revision.  

• The most important event in the life of the church in the past 10 years is the event that 

has impacted everyone, namely the Covid-19 pandemic. Please see the next item for 

more on how this has shaped the church going forward.  

 

Describe a specific change your church has managed in the recent past. 

In 2020-2021, like churches everywhere, we had to reinvent ourselves and our worship structure 

because of the Covid-19 virus and pandemic. Without skipping a beat, we transitioned from in-

person gatherings in the Sanctuary to Zoom participation with the help of technologically 

proficient members. We then adapted to hybrid services and meetings later in the recovery 

phases which allowed participation either virtually or in-person. The online Zoom services and 

meetings will continue as an important way to keep our homebound and distant members 

engaged.  

 

Every church has conflict, some minor, some larger. “Where two or three are gathered, 

there will be disagreement….” Describe your congregation’s values and practices when it 

comes to conflict.   

For example, what is an example of a recent conflict and something your congregation learned 

from it? Describe an occasion when your church experienced conflict without being able to 

resolve it well. Does your church have policies, protocols or structures for dealing with 

conflict?) 

 

• As a church, we try to respect and listen to each other, but it is not uncommon for 

differences of opinion to arise and cause conflict.  

• Painful experience with conflict has been present, and by working through it we continue 

to learn about how to effectively listen and communicate.  

https://www.rockyhillucc.org/open-and-affirming-statement
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• It is important to talk about, and recognize, conflict, and to bring pressing concerns to the 

attention of the Council, the Moderator, and/or the Personnel Committee when necessary 

for further steps and actions.  

• Conflict resolution between staff members is addressed in the Employee Handbook.  

• In 2018, in response to declining attendance and wanting to understand and respond to 

changing trends in church membership and attendance, our church retained a church 

consulting firm to carry out a “Comprehensive Health Check.” As part of their data 

gathering, they conducted interviews with many church leaders. When they issued their 

report, it had a strong recommendation that “RHCC Pastor and church leadership must 

jointly have the difficult conversation to determine whether new leadership may be 

required in order to make the dramatic changes that are needed… We believe that if 

something significant doesn’t change quickly, the church will very soon reach a point of 

irreversible decline.” Shortly after this report was received, the Pastor resigned. It was a 

painful time, and our church opted next for a healing time with a Designated Term 

Pastor.  

 

Ministerial History (include all previous ministerial staff for the past 30 years)  

Staff member’s name Years of service UCC Standing (Y/N) 

John Van Epps 1987-1999 Y 

Belinda Fiorilli 1987-1993 Y 

Winton Hoog 
1994 Interim,  

2000 Interim 
N 

Linda Huff 
1995-2000 

Associate 
Y 

Jim Christopher 2000-2001 Interim Y 

Ralph Alberg 2000-2001 Interim TBD 

Jonathan Dean-Lee 2001-2009  Y 

Barbara Libby 2009 Interim Y 

Donna Manocchio 2010-2013 Y 

Brenda Pelc-Fraszcza 2013-2015 Interim Y 

Craig Cowing 2015-2019 Y 

Nada Sellers 2019-present Y 
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Comment on what your church has learned about itself and its relationship with persons 

who provided ministerial leadership: 

Our church has learned that change is necessary if we are to remain a vital and active 

congregation. Change always presents both opportunities and challenges when congregants are 

brought out of their comfort zones. We have welcomed ministerial leadership to guide us as we 

adapt to change and to balance our historical traditions with new approaches and with an 

increased commitment to social justice. 

 

Has any past leader left under pressure or by involuntary termination?   No 

Has your church been involved in a Situational Support Consultation?   Yes 

Has a past pastor been the subject of a Fitness Review while at your church?   No 
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4. WHO IS OUR NEIGHBOR?  

“You shall love your neighbor as yourself.” (Matthew 22:39 NRSV) 

a. COMMUNITY VISION 

b. MISSION InSite 

 

 

How do the relationships and activities of your congregation extend outward in service and 

advocacy?  

For example, which service activities has your church participated in this past year? Where has 

the church participated in global connections of care and justice? What is currently 

transformational in your church’s engagement with neighbors near or far? 

 

Our congregation has a very active Outreach and Witness (O&W) program which participates in 

multiple facets of the community, here, near and far away.  In the past couple of years, O&W 

has become more focused in our giving and become true partners with certain groups who share 

our ministry goals, such as those addressing food insecurity, immigrant services, gender 

identification equity and systemic racism. 

 

Please see the four-page Outreach and Witness section of our latest Annual Report in the 

Appendix for additional details of our varied outreach, including: 

• Community Partners (such as Hands on Hartford and the Rocky Hill social services 

office) 

• Humanitarian Aid (such as supporting Afghan and Ukrainian refugees) 

• New Opportunities (collaboration with the Silver Lake Conference Center)  

• Racial Justice Steering Committee and Green Team 

 

Describe your congregation’s participation in meetings, relationships and activities 

connecting the wider United Church of Christ (association / conference / national setting). 

 

• We regularly send three delegates to the Southern New England UCC conference annual 

meeting. (The Hartford Association is not active at present but is re-forming.)  

• We have sent delegates to Synod in the past.  

• We participate in UCC campaigns such as “God is still speaking.”  

• We have sent teens to a “Junior Synod” in prior years.  
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Many local churches love to tell the story of what they are doing in the community to 

transform lives. Some have identified certain aspects of their witness into the wider 

community using language shared with other UCC congregations. (Find more information 

as desired at ucc.org.) Check any statements below that apply to your UCC faith 

community. 

__ Accessible to All (A2A)  

__ Creation Justice  

__ Economic Justice  

__ Faithful and Welcoming 

__ God Is Still Speaking (GISS)  

__ Border and Immigrant Justice  

__ Inter-cultural/Multi-racial (I’M)  

__ Just Peace  

X Global Mission Church 

X  Open and Affirming (ONA)  

__ WISE Congregation for Mental Health  

__ Other UCC designations: 

__ Designations from other denominations 

__ None 

We have active ministries on racial justice 

and environmental care. 

 

Reflect on what the above statement(s) mean(s) to your community. Is your congregation 

interested in working toward any of the above statements of witness in the near future? 

Rocky Hill Congregational Church has been willing to participate in prior UCC commitments. 

Going forward, we are open to considering any that align with our mission and vision.  

 

Describe your congregation’s participation in ecumenical and interfaith activities (with 

other denominations and religious groups, local and regional). 

• We currently have an annual Thanksgiving ecumenical service with other churches in 

Rocky Hill.  

• With regard to other ecumenical and interfaith activities, a number of our congregants 

have participated in racial justice activation training (learning how to move to actively 

support racial justice) with participants from churches, synagogues and mosques 

throughout the Greater Hartford area. This was led by trained facilitators and arranged by 

the Greater Hartford Interfaith Action Alliance. Most recently, a larger group from our 

congregation participated in community activation training with many interfaith partners, 

also through GHIAA. 

• As part of their education, confirmands have attended services of other faith 

communities.  

• This is an area in which we would like to expand. There is a large Indian / Pakistani 

population in Rocky Hill. Jewish synagogues are located in Wethersfield, Newington, 

and Glastonbury, not our town. As our church continues to become more active in social 

justice work, we hope to create more opportunities to collaborate with interfaith 

communities.  
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If your congregation has a mission statement, how does that mission statement compare to 

the actual time spent engaging in different activities? Think of the range of activities from 

time spent gathering, to governance, to time spent going out. 

 

Our current mission statement: We seek to engage in active ministry, building community, 

growing in faith, nurturing the faith of our children and youth, and working to promote love, 

justice, and equity in all that we do. We also seek to encourage and participate in ecumenical 

and interfaith activities in the local community and beyond.  

 

Our ministries are very active, living and delivering on our mission. While we don’t monitor 

hours spent or necessarily track the number of people who participate, our church family has a 

past and present commitment to working in our community. Activities aligned with our mission 

include: 

 

Building Community 

• We participated in the June 2, 2022, Pride event in Rocky Hill. 

• We have participated in racial justice marches and supported legislation (starting in the 

summer of 2020). 

• We have partnered with our town’s Coalition on Diversity and Equity and have been 

approached by a State office because of our justice work. 

• We are working on developing a speaker series on affordable housing and associated 

concerns though a grant we applied for. 

• We partner closely with the Rocky Hill Human Services department. 

• We participate in the Foodshare Walk against hunger each year. 

• We held a car parade during the pandemic, visiting those confined to their homes. 

• We started a tradition of yearly environmental Expos in spring 2021 by our Green Team. 

• Congregational Care members reach out to homebound and sick members. 

• We organize back-to-school backpacks for Covenant to Care, hygiene kits for Church 

World Services and deliver cookies for Hands on Hartford’s community meals.  

• We have started a new “Fellowship of the Grape” series to meet socially at member 

homes for conversation and friendship so that we can all “widen our circle” within the 

church.  

• We engage in fellowship gatherings such as our comfort food dinner and our chili supper 

with some programs such as a talent show, a movie, or presentations. 

• We are committed to providing hybrid services (in person and via Zoom) for those unable 

to attend regular services.  

 

Growing our Faith 

• Sunday morning services and second hour programs (ad hoc, organized by varying 

ministries) 

• Hybrid services with in-person and Zoom options allow those who cannot be physically 

in the church to participate in worship. 

• Adult & Bell choirs rehearse weekly and are regularly part of the Sunday service. 



 

Rocky Hill Congregational Church Profile as of February 1, 2023    Page 42 of 51 

• A Dixieland band plays before Lent. 

• Many talented instrumentalists share joyful music with us. 

• An occasional drum choir will play during the services. 

• Special services include Maundy Thursday and Sunrise Easter Services, an ecumenical 

service at Thanksgiving, Lessons and Carols and Christmas Eve services. 

 

Working to promote love, justice and equity 

• We have a Racial Justice Steering Committee and have done Greater Hartford Interfaith 

Action Alliance (GHIAA) leadership and activation training. 

• We support Silver Lake Conference Center’s LGBTQIA+ family day and youth retreat. 

• We have worked with Back Bay Mission in Biloxi, MS. 

• We support global missions. 

 

Encourage, and participate in, ecumenical and interfaith activities in community and beyond 

• We participate in an ecumenical Thanksgiving Service in Rocky Hill. 

• Our Outreach and Witness Ministry is exploring a partnership with other churches for a 

missions event. 

• We will continue to look for opportunities to expand interfaith activities. 

 

Nurturing the faith of our children and youth  

• We have recently hired a new Faith Formation coordinator. 

• During the pandemic, our former Faith Formation leader met weekly with the children 

over Zoom to keep them engaged. 

• We include a Message for All Ages as part of Sunday services. 

• We do activities during the Sunday Service for the children and have Sunday School 

classes.   

• Our youth have taken mission trips to Providence, Louisiana, Mississippi and Florida.  

• We hold confirmation classes. 

• We have engaged youth in serving meals. 

• We have an Epiphany pageant.  

 

 

 

Reflect on the scope of work assigned to your pastor(s). How is their community ministry 

and their ministry in and on behalf of the wider church accounted for in the 

congregation’s expectations on their time? 

 

One of our key strategies to help us live into our vision is to create more connections with the 

community, as well as with other organizations that carry out work compatible with our 

ministries, with other churches and the wider church. While our pastor has many responsibilities 

within our own congregation, we also stress the need for us to be visible and active beyond our 

walls and to partner with others to increase our effectiveness as a Christian community. 
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Our expectation is that a pastor will balance their time between pastoral responsibilities and 

helping to mentor ministry team leaders to build strong relationships in the community. Those 

duties may include ministering to our church family through worship services, visiting 

individuals, pastoral emergencies, individual meetings, supporting our various ministries, 

visioning and overseeing church staff.    

 

 

 

4b. MISSION InSite           
 

Comment on your congregation’s MissionInsite report with data for your neighborhood(s) 

or area. What trends and opportunities are shown? 

Rocky Hill’s population is now approximately 21,000.  However, the area from which RHCC 

draws active members and friends, with few exceptions, encompasses most of the towns of 

Wethersfield and Cromwell, and the easternmost areas of the towns of Berlin and Newington.  

The total population in this “study area” was approximately 64,000 in 2021, with 0.6% growth 

projected through 2026. The study area is primarily suburban residential and fairly well 

developed, with only a few commercial roadways and light industry areas.  Interstate 91 bisects 

this area north to south.  The small cities of Hartford and Middletown are to the north and south 

of this area, respectively. The centers of each of these two cities, where there are larger 

churches, are approximately 10 miles by highways from the center of Rocky Hill. 

The average age of residents in the study area is 44 and the median age is 47, each slowly rising 

over the next 10 years and higher than the state’s average and median ages.  Females slightly 

outnumber males.  The adult education level is relatively high; 56% have college degrees and 

only 6% haven’t completed high school or obtained a GED.  Eighty percent of families with 

children are in two-parent households.  Community diversity is “homogeneous”: 81% are white, 

8.9% are Asian or Pacific Islanders, figures much higher than the state percentages, especially 

for Asian Indians.  Blacks and Hispanics together account for only 10.1% of the area’s 

population.  The percentage for whites has dropped by 2.74% in the past 10 years as the others 

have grown.  

Sixteen percent of the current area population is aged 55 to 64, and 24% are 65+.  Over the next 

10 years, the percentage of the population is projected to grow most for age 65+.  Low 

percentage growth is also projected for ages 0-4 and ages 25-34, with the population in other age 

brackets declining by 8.8%.  The largest drop, 6.6% will occur in the 35-64 age bracket.  

As of 2021 there were 20,470 owner households and 6,091 renter households in this area, 

making for an average household occupancy of 2.39.  Fifty-four percent of the area's population 
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lives in married households, 19% live in divorced, separated and widowed parent households, 

and 27% have never married.  In 2021, the median annual household income per MissionInsite 

was $91,335.  The percentage of the area’s households with annual income over $50,000 

significantly exceeds the state percentage.  Likewise, the area households with annual income 

below $50,000 is significantly lower than the state average.  The percentage of households with 

incomes over $150,000 is close to the state percentage. The median income of Blacks and 

Hispanics residing in this area is between $64,000 and $71,000 per year. This compares poorly 

to the median income of between $91,000 and $94,000 for all others (whites, Asians, etc.).  The 

state median income for Blacks and Hispanics is lower still.  Families with poverty-level 

incomes are 2.46 % in this area, versus 6.59% for the state. 

Almost 90% of family households in this area include four or fewer people, higher than the state 

percentage.  Home ownership is high; only twenty-three percent of the area’s population are 

renters, much less than the state percentage.  

Among the 68% of area residents over age 15 who are in the active labor force, 65% are 

employed, and unemployment is low.  Higher education leads to 76.4% of the active worker 

population in white collar jobs, vs. 69% for the state.  Ninety percent of these workers travel less 

than 40 minutes to work (versus 80% for the state) and make little use of public transportation. 

The religious preference in this area in 2021 was 33.9% Catholic, 22.4% None or No 

Preference, 8.8% Judaism, and not more than 5.2% for any of 27 other religions.  

Congregational is 4.0%. Muslim/Islam is 0.5%.  Compared to the U.S. averages, the Catholic 

percentage here is 9% higher here, the None or No Preference percentage is 1.6% lower here, 

and the Judaism percentage is 3.6% higher here.  Methodists and Lutherans are respectively 

2.1% and 1.5% lower in percentage here than in the U.S., but Congregationalist, Episcopalian 

and Muslim percentages here are all within 0.1% of the U.S. averages.  

For those people in the study area who indicated a Christian denominational affiliation, 62.4% 

selected Roman Catholic and 2.9% selected the United Church of Christ.  The second highest 

denomination was the United Methodist Church at 6.9%.   And of those who indicated 

participation in a religious faith, 74.9% indicated their participation was at least twice per 

month.  

As we learned through the MissionInsite report, the principal area served by RHCC is suburban 

middle class, well developed, predominately white, proximate to good jobs, and predominantly 

Catholic in religious preference.  The foreseeable trend is no significant change.  As for 

opportunities, people in this area very strongly agree that strong families are key to social 

stability, that tolerance is necessary for social peace and wellbeing, and that America has a 

moral responsibility to be a force for good in the world.  People also somewhat strongly agree 

that the U.S. is losing its place of world leadership and believe the science that says humans are 
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affecting the climate of the planet.  So, while being a comfortable area to reside in, people here 

seem to feel an obligation to somehow make the world a better place.  We are not satisfied to 

only give money and food to people in poverty in nearby areas; we would like to see more 

equity, diversity and inclusion in our population. 

 

How do your congregation’s internal demographics compare or contrast to a) the 

neighborhoods adjacent to your church, and b) other neighborhoods with which your 

church connects?  

Our church is at the center of Rocky Hill’s Historic Districts, and close by to the Rocky Hill 

government center, community and senior center, a post office, a Methodist church, the 

Connecticut River, and a fire station.  As one might guess from an address on “Old Main 

Street”, most of the nearby housing is older, even if not historic.  Several of our members live 

close enough to walk to church.  Most folks in the Town of Rocky Hill have frequent occasions 

to come to this area. While the percentage of area residents who are non-white is low overall, it 

is likely lower still in the immediate area of the church.  

The demographics of Rocky Hill itself are little different from the surrounding communities in 

the study area, specifically parts of Cromwell, Berlin, Newington and Wethersfield, all west of 

the Connecticut River.  Only a few of our church’s members reside elsewhere.  Rocky Hill is an 

economically median town. There are suburban towns with higher average incomes as well as 

lower.  

How are the demographics of the community currently shaping ministry, or not?  

The Church is Open and Affirming (since 2009) and seeks to welcome all, no matter where they 

are on their life’s journey.  In 2020, the church adopted a Racial Justice Statement and formed 

ministry teams to support Racial Justice.  We also have an active Green Team which addresses 

environmental and Climate Change issues   

The community at large has not adopted a focus on these initiatives. Our community leaders 

seemed initially resistant to discussing racial policies with us but we have a sense of growing 

willingness to discuss.  

The MissionInsite report for our area tells us that our program and ministry preferences are not 

very different from the rest of the country, and include involvement in social causes.  More than 

50% of the people in our area rate the following as moderately important or higher: 

• Opportunities to develop personal relationships 

• Adult social activities 

• Family-oriented activities 
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• Involvement in social causes 

• Opportunities for volunteering in the community 

• Cultural programs 

• Holiday programs/activities 

• Senior/retiree activities  

• Small personal interest groups 

• Celebration of sacraments  

• Traditional worship experiences 

• Warm and friendly encounters 

What do you hear when you talk to community leaders and ask them what your church is 

known for? 

“Open to all, very down to earth and caring. Great community spirit and giving back! Always 

willing to lend a hand, helping folks in need and GROWING IT FORWARD. Our Garden 

Angels are not only a sustainable-friendly group, but also the most kind-hearted folks I have 

ever known….thank-you for ALL that you do for RH and beyond!” (Rocky Hill town 

employee)  

 

What do new people in the church say when asked what got them involved? 

New members in the past 2-3 years were asked, and their responses follow: 

• Location, life-long UCC, and the current minister did an excellent job in welcoming us 

on many occasions, which led to the congregation doing the same…the people and 

minister were tremendous; we are happy with our decision. 

• My daughter was a member, I’m a longtime UCC congregant, and I was moving back to 

the area from out west.  I attended several services before joining and always had fun, so 

I decided to make this my new church home. 

• My significant other started attending the church, so it was easy for me to come to Rocky 

Hill, but I found the church a good place to stay. 

• I was drawn to the church by the Green Team. I am friendly with a long-time volunteer at 

the Historical Society. Over the last few years she would mention the Green Team in 

conversation and that piqued my interest. I inquired and the next thing I know I’m 

pruning the Memorial Garden and shoveling mulch at the IFPG (Rocky Hill inter-

generational food pantry garden). The historic building also drew me in. Sitting in that 

sanctuary always gives me a feeling of history, honor and respect for the people who 

came before me. And now that I am here I will say that the congregation has drawn me in 

too. I hope our church can move our community down the positive environmental path I 

dream of. 

• A year ago I filled in as a hiking guide for one of the church’s planned activities. I was 

raised Catholic and wanted God in my life but wasn't putting a lot of effort into the 

search. Then the current interim pastor fell into my lap. She was down to earth and a 

female church leader. I went to a few services and Zoom meetings that helped introduce 

me to the church. Since then I've made a number of really nice friends and have added a 

few ministries. It's been a really nice journey.
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5. REFERENCES 
 

 

Name up to three people who have agreed to serve as phone and written references. Advise 

the three references: “The contact information you provide may be shared publicly. Please 

use contact information that you feel comfortable giving to candidates so they can reach 

you with their questions.” 

 

Make sure they are not members of your church but are persons who know your church 

well enough to be helpful to candidates seeking more information. Request a letter from 

each reference in answer to the four prompts below. Attach the letters (up to three) as 

desired. 

 

REFERENCE 1 

Barbara Shaw, LCSW / Executive Director / Hands on Hartford 

860-728-3201 / info@handsonhartford.org / Outreach and Witness Ministry Partner 

 

REFERENCE 2 

Stephanie Thompson / former member, moved away to Florida 

203-843-1543 / stephanielynnekelley@yahoo.com / former member with husband and mother 

 

REFERENCE 3 

Theresa Cleary/ previous RHCC Office Manager / 6 years at RHCC until May 2022 

860-834-2207 / tclearymarketing@gmail.com / former Office Manager 
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6. CLOSING THOUGHTS 

a. CLOSING PRAYER 

b. STATEMENT OF CONSENT 

c. CONFERENCE/ASSOCIATION VALIDATION 

 

 

 

 

6a. CLOSING PRAYER        ______   
 

Include here any prayer or dream for the minister you imagine journeying toward you… a 

poem, for example, or a Scripture passage or a piece of music that is meaningful to your Search 

Committee: 

 

I think that I shall never see 

A church that’s all it ought to be; 

A church whose members never stray 

Beyond the straight and narrow way; 

A church that has no empty pews 

Whose preacher never has the blues: 

A church whose deacons always “deak” 

And none is proud and all are meek, 

Where gossips never peddle lies 

Or make complaints or criticize. 

Where all are always sweet and kind 

And all to other's faults are blind. 

Such perfect churches there may be, 

But none of them are known to me. 

But still, we’ll work and pray and plan 

To make this one the best we can. 
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6b. STATEMENT OF CONSENT          
 

The covenantal relationship between a church and those called by that church to serve as pastors 

and teachers and in other ministerial positions is strengthened when vital information is openly 

shared by covenantal partners. To that end, we attest that, to the best of our abilities, we have 

provided information in this profile that accurately represents our church. We have not 

knowingly withheld any information that would be helpful to candidates.  

As the committee charged with the responsibility for identifying and recommending suitable 

new minister for our church, we have been authorized to share the information herein with 

potential candidates. We understand that a candidate may wish to secure further knowledge, 

information, and opinions about our church. We encourage a candidate to do so, recognizing 

that an open exchange of relevant information builds the foundation for continuing and healthy 

relationships between calling bodies and persons seeking a ministry position. 

 

1. Which individuals and groups in the church contributed to the contents of this Local 

Church Profile? (for example, church council or consistory, transition team, etc.) 

The Pastoral Search Committee completed the profile, with input from our Treasurer, Historian, 

Moderator, Personnel Committee and the entire congregation.  

 

2. Additional comments for interpreting the profile: 

 

 

Signed:  

 

Doretta H. Andonucci, on behalf of the RHCC Pastoral Search Committee 

January 30, 2023
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6c. VALIDATION BY CONFERENCE/ASSOCIATION   _____   
 

The congregation is currently in good standing with the association / conference named.  

Staff Comment: 

 

 

 

 

To the best of my knowledge, ministerial history information is complete. 

Staff Comment: 

 

 

 

 

To the best of my knowledge, available church financial information is presented thoroughly.  

Staff Comment: 

 

 

 

 

My signature below attests to the above three items.   

 

Signature:     

Name / Title: 

Email:     

Phone: 

Date: 

 

 

This document is created through support to Our Church’s Wider Mission (OCWM) and is only 

possible through the covenantal relationships of all settings of the United Church of Christ.  

 

 “Jesus answered them, ‘Have faith in God!’” – Mark 11:22 


